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CTAHOBWULIWIE
BbPXY AMCEPTALMOHEH TpyA, 3a npugobusaHe Ha obpasosBaTenHa

W HayyHa cteneH ,aoktop”’ B ObnacTt: 3. CoumanHn, cTonaHcku u
npaBHU Hayku, lNpodecnoranHo HanpaeneHue:

3.7. AoMunHucTpauus v ynpaeneHvwe, HayyHa cneumnanHocT:
MkoHoMuKKa 1 ynpaeneHue

ABTOp Ha AUCepTaLMOHHMUA TPyA: Mar. uHX. Becena 3apasueBa

Tema Ha pucepTauMoOHHMA TPyA: ,AWrUTanHW WHCTPYMEHTU B
ynpaBneHMeTo Ha YOBEeLWKUTE pecypcu B  UHAYCTpUanHuTe
npeanpusTua”

UneH Ha Hay4yHOTO Xypu: pou. A-p leoprv [umoB [eoprues,
TexHunyeckn yHuBepcuteT - Codms, dmnuan Mnosams, obnacT Ha
BuClie obOpasoBaHue 3. CouuanHu, CTOMAHCKM W NpPaBHU HayKu,
npocecnuoHanHo HanpaeneHue 3.7 AOMUHUCTPaUUS W ynpaeBneHue,
Hay4Ha cneuwanHocT ,MIKoHOMWKa 1 ynpaeneHue®, onpeaeneH 3a YneH
Ha Hay4yHOTO Xypwu cbc 3anoBes Ne OXK-3.7 - 21 ot 19.11.2025 Ha
PekTopa Ha TexHu4eckn yHuBepcutet - Codus

1. AKTyanHoct Ha pa3paborBaHusi B AucCepTaLUOHHUSA
TpyA npoGneM B HAy4YHO U HAYYHOMPUITIOXKHO OTHOLLEHHMe.

BuaHO 1 OT 3arnaBMeTo, AMCEPTALMHHUAT TPpya € NOCBEeTeH Ha
aktTyaneH npobnem CcBbp3aH C YNpaBMeHWETo Ha MnepcoHana B
CbBPEMEHHWTE  WHAYCTPWAnNHUTE nNpeanpusaTus B Bbnrapus.
MpouecuTe Ha gUrMTanNusauMa ce pasBMBAT C M3KMIOUUTENHO Gbpau
TEMMNoBe U AaBaT CBOETO OTPaXeHWe BbB BCUYKM Chepn Ha coumanHo-
KOHOMWYECKOTO pasBuTME Ha oblecTBoTo. Te He noaMUHaBaT W
cepaTa Ha ynpaBrieHUe Ha Ha YOBELUKUTE PECYPCU B MHAYCTPUANHUTE
npeanpusaTUs. AuritanusauvsaTa NnocTaBs HOBU Npeav3BUKaTerncTsa
KakKTO no OTHOWeHWEe Ha WU3NCKBaHMA KbM MNepcoHana, Taka U KbM



MEHWIKLPUTE aHraXWpaH C HEroBOTO YNpaBneHne B CbBPEMEHHUTE
CTOMNAHCKU CTPYKTYpW.

AHanusvpaHa e ponfTa Ha AurMTanusauwsTa kaTto caktop 3a
NOBULLABAHE  KOHKYPEHTOCMOCOGHOCTTa  Ha  WHAYCTpUanHuTe
NPeanpuATUA U ca NOCOYEHW KOHKPETHM XapaKTEpUCTMKA W
WHCTPYMEHTU 33 AUrMTarneH MeHUIKMBHT Ha YOBELLKUTE pecypcu.

Tesan cakTu My faBaT OCHOBaHWE Ja MNpuema npeAcTaBeHaTa
AOKTOpCKa AucepTauusi 3a aktyarnHa.

2. CteneH Ha nosHaBaHe CLCTOAHMETO Ha npobnema u
TBOpYeCKa UHTepnpeTaLus Ha nUTepaTypHUA MaTepuan

NpeacraBeHaTa gucepTauus, ¢ obw o6em oT 158 cTpaHuum, e
CTPYKTYpupaHa CbrfacHO M3WCKBaHWATa U BKMKOYBA BbBEAEHUE, TPU
rmaBW, 3aknoveHwe, Oubnvorpacma W OBe  NPUNOXKEHUS.
HoKTopaHTKaTa [AEeMOHCTpUpa CpaBHUTENHO [O06pPO nNO3HaBaHe Ha
uscrnepsaHua npobnem. NanonssaHu ca o6uo 127 6pos U3TOYHMLUM Ha
WH(OpMaLUUs Ha GbnrapckM U Ha aHrnuincku esmk, ot kouto 20 ca

AOCTBLMHU B UHTEpHeT.

3apbnboyeHo e pasrnefaHa Bpb3kaTa MeXay nNpouecuTe Ha
AvrMTanusauna B UHAYCTpUanHUTE npeanpusaTMs U TAXHaTa
KOHKYpPEeHTOCNocobHOCT.

NscnepBaT ce wu3nonsesaHUTe B npakTukata AUrMTanHu
WHCTPYMEHTU U TAXHOTO BIINSAAHWE BbPXY KOHKYPEHTHWUTE NpeaumcTsa
Ha WHAYCTpuanHuTe npeanpuaATUA C Uen paspaboTBaHe Ha
KOHUenTyaneH Mogen 3a YCbBLPLUEHCTBaHE YNpaBrneHUeTo Ha
YOBELLIKATE pecypcH.

KaTto usno pokropaHTkaTta nokasea f[o6po nosHaBaHe Ha
u3crneaBaHua npobrnem U AEMOHCTpMpa HayyHo-U3cnenBaTencku
YMEHue 3a npepanaraHe Ha nparmMaTuyHW peLleHus 3a NosuLLaBaHe Ha
KOHKYPEHOCNOCOOHOCTTa Ha WHAYCTpUAnNHU nNpeanpuaTUs  Ypes
AUrUTanusaunsa Ha npolecute Ha ynpaBneHue Ha YOBELLIKUTE pecypecu.



3. ChoTBeTcTBME Ha U3bpaHaTa MeToAMKa Ha u3cnenBaHe
M nocTaBeHaTa Len WM 3ajayM Ha AWMCepPTaLUMOHHMA TpyA C
NOCTUrHaTUTE NMPUHOCH

LlenTa un TpuTe OCHOBHM 33fauMm ca NPEACTAaBEHU OLWE BbLB
BbBEASeHWEeTO Ha AUCepTaunoHHUA Tpya. PopMynuvpaHa € u ocHoBHa
uscnepoearencka xunotesa - ,[lpouecute Ha pgurutTanusaums wu
W3NON3BaHETO Ha AWUrMTanNHUTE WHCTPYMEHTW NpW ynpasBrneHWeTo Ha
YOBELLKMTE pecypcu AornpuHacs 3a nosuLLaBaHe
KOHKYPEHTOCNOCOOHOCTTa Ha WHAYCTPUAnHUTE MpeanpusTAS 4pes
npuaobuBaHe Ha KOHKPETHU KOHKYPEHTHU NpeauMcTea”.

WsbpaHata mMeToauka, npeActaBeHa BbB BTOpa rnaea, e fobpe
uniocTpupaHa Ha curypu 5 u 6 B paspabotkata. HanpaseHoTO B Tasu
Hacoka npoyysaHe ce 6asupa Ha AocTaTbYHO No obem, noabpaH u
cuctematMsnmpaH emnupudeH matepuan. To e nposegeHo B 36
WHAYCTpWanHu npeanpuatua ot [noBauBckus pervoH B Bwnrapus.
W3nonssaHu ca fBa OCHOBHM MHCTPYMEHTa — aHKETa M CTPYKTYPUpaHo
WHTEpPBIO. PesynTaTuTe OT NpOYyYBaHETO Ca FICHO MNokasaHW B rnaea
TpeTa Ha paspaboTkaTta. Te ca u 6asarta, Ha KOATO JOKTOpaHTKaTa e
ussena u KoHuenTyaneH mogen 3a ecgeKTMBHO BHeapsBaHe Ha
ANrMTanHUTE MHCTPYMEHTU NpY YNpaBreHNeTo Ha YOBELLKUTE pecypcu
B MHAYCTpUanHu npeanpuaTus, NnpeacraseH Ha curypa 9.

CmsiTam, 4ye paspaboTeHaTa MeToaMKa € nossonuna ja ce
NOCTUrHaT UenTa W 3ajaquTe, MNOCTaBeHW BbB BbBEAEHWETO Ha
AVWCEPTALMOHHUA TPYA.

4. HayyHun w/mnun  Hay4yHONMpPWUNOXHM NPUMHOCU Ha
AUcepTauuoOHHUNA TpyAa

[okTopaHTkaTta npeTeHaupa 3a 0610 OCEM TnpuHOCa B
paspaboTkaTta. YeTnpu oT TAX ca NpeAcTaBEHU KaTo Hay4HO-NPUMOXHM
1 YETMPU KaTO NPaKTUKO - NPUIOXKHW MPUHOCHK.

MNpuemam 3asBeHuTe NMPUHOCHK.



o MNpeueHka Ha nyGnukaLumTe NO AUCEPTALIMOHHUA TPYA,

MpepactaseHn ca neT nybnukauuu, npPsSKO CBbP3aHU C
AuceptaunoHHua Tpya. OT Tax 3 ca camocTosiTenHu M 2 ca B
CbaBTOPCTBO C Hay4yHUA pbkoBoguTen. Yetupu ot nybnukauuure ca Ha
Obnrapcku esuk U eaHa e Ha aHrMUIACKM, KaTo ocurypsisat Heobxoaumns

MUHUMYM 3a npuckxaaHe Ha OHC “pokrop” B MNMH 3.7 AgMuHKCTpauums
W ynpaBrneHue.

6. MHeHus, npenopLKU U 6enexku

Hsimam cbliecTBeHn KpuTUYHW Genexkn KoM MpeAcTaBeHOTO
uscneppade. lNpepnaranam Ha Becena 3pgpasyeBa B 6bgewwuTe cu
UcnefBaHus fa noCTaBUM aKUEeHT U BbpXy aHanvsupaHe Ha
npeamsBukaTencTeara, KOUTO AurvTanusauusita noctaea npen npea
CNeunannCcTUTe aHraXxupaHu ¢ ynpaeneHueTo Ha YOBELLKUTE pecypcu B
CbBPEMEHOTO UHAYCTPUanHO npepnpusTue.

OT rnegHa Touka Ha Gbfewm nyGnukauum npenopbyBam Aa
nonynspusvpa pesyntatuTe OT uW3cnefBaHWATa B paspaboTku
NPeAUMHO Ha aHrMUACKU e3nK 1 NyOnukyBaHW B NPecTUXHU U3faHus,
WHOEKCUpPaHU B CBETOBHU 6a3n AaHHW.

7. 3aKknyeHue

Bb3 ocHOBa Ha NpeacTaBeHUTe U NPUNOXKEHUTE OT AOKTOpAHTKaTa
TEOPEeTUYHU MOCTaHOBKW, MpaBUNHO NPOBEAEHUTE WU3CneaBaHuUs,
HanpaBeHuTe o0000LWEeHns u W3BOAM CUYMTAM, Ye OLEeHSIBaHUsi
AnCepTauMoHeH Tpyd OTroBapA Ha u3uckesaHumaATa Ha 3PACPBE
MNpaBunHuMka Ha TexHu4yecku yHuBepcutTeT - Codus 3a HEroeoTo
npunoxeHwe. Tean aprymeHTM MKW gaBaT OCHOBaHWE fa ro OoueHs
NMONMOXUTENHO.

MossonsBam cu Aa npearioxa Ha NOYMTaemMoTo HayyHo xypu ga
rmacysa nONoXWTeNHo W fAa npucbaum Ha Becena 3ppasyesa

obpasoBaTtenHaTta ¥ HayyHa creneH “goktop” no O6nact Ha BWCLUE
obpasosaHune 3. CoumanHu, CTOMAHCKA W MpPaBHU  HayKW;



npodecnoHanHo HanpaeneHue: 3.7 AOMUHUCTPaUMS W ynpaeneHue,
Hay4Ha cneuunanHocT ,MIkoHOMuKa 1 ynpasrneHue”. |

Aara: 12.02.2026r. YJIEH HA XXYPUTO:
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STATEMENT

of a PhD thesis submitted for the award of the educational and scientific
degree “Doctor” in the area of higher education 3. Social, economic and
legal sciences, professional direction 3.7. Administration and
management, Scientific Major “Economics and Management”.

Author of the dissertation: Ms. Eng. Vessela Zdravcheva

Topic on the dissertation : " DIGITAL TOOLS IN HUMAN RESOURCE
MANAGEMENT IN INDUSTRIAL ENTERPRISES"

Member of the scientific jury: Assoc. Prof. Georgi Dimov Georgiev
PhD, Technical University - Sofia, Branch Plovdiv, in the area on the
higher education 3. Social, Economic and Legal sciences, Professional
direction 3.7. Administration and Management, scientific major
"Economics and Management ", appointed as a member of the scientific
jury by Order No. OX-3.7 - 21 of 19.11.2025 of the Rector of the
Technical University - Sofia.

1. Relevance of the problem developed in the dissertation
in scientific and applied terms

As can be seen from the title, the dissertation is dedicated to a current
problem related to personnel management in modern industrial
enterprises in Bulgaria. The processes of digitalization are developing at
an extremely rapid pace and are reflected in all spheres of the socio-
economic development of society. They do not bypass the sphere of
human resources management in industrial enterprises. Digitalization
poses new challenges both in terms of requirements for personnel and
for managers involved in their management in modern business
structures.



The role of digitalization as a factor in increasing the competitiveness of
industrial enterprises is analyzed and specific characteristics and tools
for digital human resources management are identified.

These facts give me reason to accept the presented doctoral
dissertation as relevant.

2. Degree of knowledge of the state of the problem and
creative interpretation of the literary material

The dissertation presented, with a total volume of 158 pages, is
structured according to the requirements and includes an introduction,
three chapters, a conclusion, a bibliography and two appendices. The
doctoral student demonstrates a relatively good knowledge of the
research problem.

A total of 127 sources of information in Bulgarian and English have been
used, of which 20 are available on the Internet.

The relationship between digitalization processes in industrial
enterprises and their competitiveness has been examined in depth.

The digital tools used in practice and their impact on the competitive
advantages of industrial enterprises are studied with the aim of
developing a conceptual model for improving human resource
management.

Overall, the doctoral student shows good knowledge of the research
problem and demonstrates research skills to offer pragmatic solutions to
increase the competitiveness of industrial enterprises through
digitalization of human resource management processes.



3. Compliance of the chosen research methodology and
the set goal and objectives of the dissertation with the
contributions achieved

The aim and the three tasks are presented in the introduction of the
dissertation. A main research hypothesis is also formulated —
»Digitalization processes and the use of digital tools in human resources
management contribute to increasing the competitiveness of industrial
enterprises by acquiring specific competitive advantages*. The chosen
methodology, presented in the second chapter, is well illustrated in
Figures 5 and 6 in the paper. The research conducted in this direction is
based on a sufficiently large, selected and systematized empirical
material. It has been conducted in 36 industrial enterprises from the
Plovdiv region in Bulgaria. Two main instruments have been used — a
survey and a structured interview. The results of the study are clearly
presented in chapter three of the paper. They are also the basis on which
the doctoral student has derived a Conceptual Model for the Effective
Implementation of Digital Tools in Human Resources Management in
Industrial Enterprises, presented in Figure 9.

| believe that the developed methodology has allowed the goal and
objectives set in the introduction of the dissertation to be achieved.

4. Scientific and/or applied scientific contributions of the
dissertation work

The doctoral student claims a total of eight contributions to the thesis.
Four of them are presented as scientific-applied and another four as
practical-applied contributions.

| accept the stated contributions.



5. Assessment of the publications connected to the
dissertation

Five publications directly related to the dissertation work are presented,
two of which are co-authored with the supervisor. Four of them are in
Bulgarian and one is in English and provide the minimum required for
the award of the the educational and scientific degree “Doctor” in the
professional direction 3.7. Administration and management.

6. Opinions, recommendations and remarks

| have no significant critical comments on the presented research. |
suggest that Vessela Zdravcheva, in her future research, also place
emphasis on analyzing the challenges that digitalization poses to
specialists engaged in human resources management in modern
industrial enterprises.

From the perspective of future publications, | recommend promoting the
results of the research in works primarily in English and published in
prestigious publications, indexed in global databases.

i Conclusion

Based on the theoretical propositions presented and applied by the
doctoral student, the properly conducted research, the summaries and
conclusions made, | believe that the evaluated dissertation meets the
requirements of the Law on the Development of the Academic Staff in
the Republic of Bulgaria(LDASRB) and the Regulations of the Technical
University of Sofia for its application. These arguments give me reason
to evaluate it POSITIVELY.



| would like to propose to the esteemed Scientific Jury to vote positively
and award Vessela Zdravcheva the educational and scientific degree of
"Doctor" in the area of Higher Education 3. Social, Economic and Legal
Sciences; professional field: 3.7 Administration and Management,
scientific major "Economics and Management".

Date: 13.02.2026 Member of the scientific jury:

Plovdiv (Assoc. Prof. Georgi Georgiev PhD)



