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PEUEH3UA

BbpXy AUCepTauuoHeH Tpya 3a npuaobusaHe Ha oGpa3oBaTenHa U HayyHa
CTeneH ,A0KTop” No NpochecuoHanHo HanpaeneHue 3.7 AGMUHUCTPaLMA 1
ynpaeneHue, HayyHa crneuuanHoct ,MikoHoMuKa U ynpasneHue”

ABTOp Ha AucepTauuoHHUs Tpya: Becena 3gpasuesa

TeMa Ha gucepTauMoHHUA TPYA;: ,JUruTanHM UHCTPYMEHTU B YNPaBreHUeTo Ha
HYOBELLKUTE pecypcu B UHAYCTpUanHuTe npeanpuatua”

PeueHsenT: pou. pA-p uHx. Taua BeueBa [uroea, npodecruoHanHo
HanpaeneHue 3.7 AGMUHUCTPaUUA 1 ynpasrneHue, cneumanHocT: IkoHoMuka
ynpaeneHue, kateapa UM, ®MY kbm TY-Codusa, dpunuan Mnosaue, uneH Ha
Hay4yHo xypu (3anoBen Ha Pektopa Ha TexHuyecku yHusepcuteT-Codus
NeOXK-3.7-21 o1 19.11.2025 1.)

1. AKTYyanHocT Ha pa3paboTBaHMA B [OUCEpPTaLMOHHUSA TpyA
npo6nem B Hay4YHO U Hay4YHONPUIIOXHO OTHOLIEHUe.

B cbBpemeHHWTe ycnoBus Ha rmobanusauus U AUrMTanM3auus
WHOyCTpUanHute npeanpuATMA ca WU3NpaBeHU npef HOBOBBL3HWUKBALLU
NPeAn3BUKaTENCTBA U Bb3MOXHOCTU CBbpP3aHWM C MHOBaLMUWTE B obnactra Ha
AUrWTanHUTE TEXHOMOMUW, U B YAaCTHOCT JUrUTANHUTE WHCTPYMEHTU npu
ynpaeneHue Ha YoBeLLKUTe pecypcu. Temarta Ha gucepTtauusTa e crionyynveo
n3bpaHa, akTyanHa € M umMa ronsma npakTuyecka sHayumocT. CTeneHTa Ha
aKTyanHoCT ce AeTepMUHMPa OT CrOMNy4IMBO NMOCTABEHUTE U PELLEHN 3a4a4M.

2. CreneH Ha No3sHaBaHe CbCTOSIHUETO Ha Npo6nema U TBopyecka
MHTepnpeTauusa Ha NUTepaTypHUs MaTepuan.

3a uUenTa Ha u3cneaBaHeTO AOKTOpaHTKaTa € usnonssana obwo 127
nuTepaTypHU U eNeKTPOHHU U3TOYHUKA, B TOBa 4ncno 27 Ha kupunuua, 80 Ha
naTtuHuua u 20 enektpoHHU. Moxe Aa ce HanpaBu U3BoOAa, Ye AOKTOpaHTKaTa
Ceé e 3anos3Hana ¢ TeOpeTUYHUTEe U MNMpaKTUYEeCKU acneKkTU Ha uscneaBaHus

npobnem. Teau NUTEpaTypHU USTOYHULM Ca AOCTATLYHO Pa3sHOOBpasHU U



GoraTu 3a ocbLyecTBABaHE Ha 3aabNboYeHo HayyHo uacnegBsaHe no hafeHaTa
Tema. PaspaboTeH e BbMNpocHuK 3a W3CneaBaHe cTeneHTa Ha guruTanusaums
W U3nonssaHe Ha AMruTanHu WHCTPYMEHTU B yrnpaBreHWeTo Ha YoBeLLKUTe
PECYpCK, BNMAHNETO UM BbPXY KOHKYPEHTHOCNOCOBHATA Ha WHAOYCTpuanHure
NPEANPUATUA U e nNpoBeAeHO u3cnensaHe. CvbpaHu, obpaboteHu wu
aHanusmpaHu ca sHauuteneH obem MbPBUYHU AaHHM, 4Ype3 KOMTO Ca U3ACHEHU
NPaKTU4eCKUTe acnekTu Ha UscneaBaHus npoGrem.

OT ropeunsnoxeHoTo Moxe aa ce HanpaBu U3BOALT, Ye AOKTOpaHTKaTa
AEMOHCTpUpa 3aabnboYeHo nosHasaHe Ha obnacTra u CbCTOSAHUETO Ha
uscneasaHua  npobnem.  JlutepatypHute U3TOMHUMUM ca nonsBaHu
A0GPOCHLBECTHO U KOPEKTHO.

3. CboTBeTcTBMEe Ha u3GpaHaTta MeToAuKa Ha u3cnegBaHe C
NnocTaBeHaTa uen U 3afayn Ha AUCEPTaLUOHHUS TpyaA.

B AuceprauvonHus Tpya e u3bpawa MeToauka Ha wuscneasaHe,
OTroBapsiLLa Ha hopMynupaHUTe Len U 334a4m Ha AVCepTauuoHHUs Tpyg,. 3a
PELIaBaHEeTo Ha NoCTaBeHUTe 3afauM U NOCTUraHe Ha LenTa, AOKTOpaHTKaTa
fpunara KOMMMNeKkceH noaxofd ChbYeTaBall MeEToauTe Ha UcTopUyeckus,
CPABHUTENHUA, CUCTEMHUS, CTPYKTYPHUS aHanus, rpacuyeH Metod, Metoa Ha
aHKeTMpaHe, UHTepBIoTa U ap.

OueHsiBam u3GpaHaTa MeToguka Ha u3cnensaHe KaTto HaMbhHO
CbOTBETCTBALLa Ha (bopMyrnupaHaTa Len 1 3aauum Ha ANCepPTaUUOHHMSA TpyA.

4. KpaTka aHanuTMuyHa xapakTepucTHKa Ha eCTeCTBOTO U OLleHKa

Ha Al0CTOBEpPHOCTTa Ha MaTepuana, BbpXy KOHTO ce rpaasiT NPMHOCUTE Ha
AucepTaLMOHHMA TPyA.

Ctpyktypata Ha AucepTauMOHHUS TPyn CbOTBETCTBA Ha TemaTa My W
CbAbpXKa BCUYKM HEOBXOAMMM YacTW, KOUTO ca C MOAXOASLLO CbAbpXaHue,
GanancupaHu ca no o6em u npuTexaBaT nornyecka 06BBbp3aHOCT.

HAvcepraumoHHuaT Tpys e B o6em ot 158 CTp., BKnioyBaL, 134 crp.

OCHOBEH TEKCT, Cbabpxalwl 9 curypu, 21 Tabnuum u 8 cTp. W3nonseaHa
nuTepatypa, a Taka CbLUo U 2 NpuoXeHus ot 16 cTp. CTpyKTypuUpaH € B TpK

rmaBu, BbBeAeHue, 3aKnyeHne, npuHocK, Gubnuorpacus u NPUNOKeHMS.



BbB BbBedeHWETO € aprymeHTUpaHa akTyanHocTTa Ha wusbpaHus
npobnemMm 3a uscneaeaHe, obekTa U NpeAMeTa Ha WU3CrefBaHETO, HEroBuUTe
uenu u 3agauun. MNpeacrtaBeHu ca uacnegoBaTenckarta Tesa, M3nonssaHaTta
METOAOMOrUA, METOAMW, W3NON3BaHUTE WHMOPMALMOHHU W3TOMHUUU WU
LiAiNoCTHaTa CTPYKTypa Ha paspaboTkara.

MbpBa rnaBa npeactaBA OCHOBHM TEOPUM, KOHLEMNUUU U BWKOAHUA 33
CbLIHOCTTA Ha AurMtanusaumsita W aurutanHara TpaHcdopmauus Ha
UHAYCTPUanNHuUTe npeanpuATAs, Kato € aKUeHTUPaHO BbpXy AUrUTANHUAT
MEHUIKMBHT Ha YOBELWKUTE pecypcu W AUrUTanHUTE WHCTPYMEHTU MpU
yrpaBreHue Ha YOBELLKUTE pecypcy B UHAYCTPUANHUTE NpeanpusaTUs.

Btopa rnmasa npeacraBa aHanu3 Ha npakTUkata no ynpaeneHwe Ha
HYOoBEeLWKNTE pecypcu, OCHOBHW W3cCcnepoBaTeriCKM WU COUMONOrm4eckn mMetogun
U3MNon3BaHu B AWCEPTALUMOHHUA TPyad W MeEeToAMKata Ha U3cnensaHeTo,
BKMOYBaLla ABe METOAUKU C MO NET eTana BcAka.

B Tpeta rmaBa e uU3BbpLIEH € aHanu3 Ha pe3ynTaTtuTe OT MNPOBEAEHO
coGcTBeHO nscnegsaHe B 36 MHOyCTpyanHn NpeanpuATUMA B CTpaHaTa B nepuoaa
anpun 2024 - anpun 2025, upe3 aHKeTHO Npoy4yBaHe ¢ kopecnoHaeHTu 720 ayLin
paboTeLlum n UHTepBIo ¢ 36 MEHUIKBLPU MO YrpaBneHne Ha YOBELLKUTE Pecypcu.
NaBepgeHn ca meTtoguuecku Hacokum 3a nogoOpABaHe W3NON3BaHETo Ha
AUrUTanHW WHCTPYMEHTU TNpPU YNpaBlieHWETO Ha YOBELUKUTE pecypcu B
uHaycTpuanHute npeanpuatus. [pegcrtaBeH e KOHUenTyaneH MoAen 3a
eEeKTUBHO BHeApsiIBAHE HA AUrMTANHUTE WHCTPYMEHTU NpU ynpasneHUWeTo Ha
YOBELUKWUTE PECYPCY B UHOYCTPUANHUTE NPeanpusaTus.

Bcsaka oT rnaBuTe 3aBbpllBa C U3BOAU HACOYBALLM KbM NPeanoXeHus 3a
peLLaBaHe Ha paskpuTuTe npobnemu.

Moxe ga ce 3aknioyu, 4e AOKTOpaHTKaTta nokassa ,D,OSpI/I NMO3HaHNA W
YMeHUs 3a CaMOCTOATEeNnHO Hay4yHO uscrnenBaHe U copmMmynupaHe Ha TOYHU

n3Boan U NpenopbKA.

5. HayyHu u/unu Hay4HOMNPUNOXHU NPUHOCU Ha AUCEPTALMOHHMS
TPYA:

PesynTtaTute OT AMCEpPTaLMOHHWS TPyA AaBaT OCHOBaHWE Aa Ce OTKPOAT
cnegHuUTe Hay4YHU U Hay4YHO-MPUNOXHW NPUHOCH:



HayyHu npuHocu:

e CuctematuampaHu n o6oraTeHn ca OCHOBHM TEOPETUYHUTE NOCTAHOBKM,
OTHacALLM ce [0 U3NON3BAHETO Ha AWUrMTANHU UHCTPYMEHTU B MEHUDKMBHTA
Ha 4YOBELLKUTE pecypcu.

e HayyHo e oBocHoBaHa HeobxogumocTTa oT pagukanHa npoMmsHa Ha
AeliHocTMTe, ChYHKLMUTE U POnUTE Npu ynpaBreHWeTo Ha YoBeLLKUTe pecypcu
W AvrutannsauusTa kato pakTop 3a noBuLLABaHE KOHKYPEHTOCNOCOBHOCTTA
Ha MHOyCTpuanHuTe NpeanpuATUS.

* HanpaeeH e aHanus Ha npakTukata no wsnonasaHe Ha AUrnTanHu
WHCTPYMEHTW NpU ynpaBrieHETO Ha YOBELUKUTE PECYpCH, KOUTO ca npeamet
Ha uscnejsaHe B AUCEPTaLMOHHUSA TpyA.

» PaspaboteH e KoHuenTyaneH mogen 3a BHEApABaHe Ha AUruTanHu
WHCTPYMEHTW NMpuU ynpaBneHWeTO Ha YOBELLUKUTE pecypcu B WUHAYCTpUanHu
npeanpuaTus.

HayuHo-npunoxuu npuHocu:

» PaspaboTeHa e MeToguKa 3a oLieHKa Ha HUBOTO Ha AUrUTanNHW 3HaHua n
YMeHVsi Ha paboTelyuTe B MHAYCTPUANHUTE NPEANPUSTUS W MeToauKa 3a
OLeHKa cTeneHTa Ha aurutanusaumsa Ha HR geidHocTuTe U U3Non3BaHeTo Ha
AVrUTanHU MHCTPYMEHTU NpU YNpaBneHUeTo Ha YOBELLKUTE pecypcy.

» [lpoBeaeHo e cobCTBEHO U3CNEaBaHe B MHAYCTPUAMHM npeanpusTus B
IOxeH LleHTpaneH paiioH, ouepTaBallo NMOTPEeOHOCTUTE  OTHOCHO
U3Non3BaHETO Ha AMrUTanHW WHCTPYMEHTU MNPU YrpaBneHWe Ha YOBeLUKUTE
pecypcu B MHAYCTpUanHuTe npeanpusaTus.

o QopMynupaHn ca KOHKPETHU TNpPEANOXKEeHWs 3a BHedpsiBaHE Ha
AVrUTaNHN TeXHonorum Ha G6asarta Ha cneumanuaupaH codbTyep U U3KyCTBEH
WHTENEeKT 3a ynpaBneHWe Ha YOBELUKUTE pecypcu, B CHLOTBETCTBUE C
Gbnrapckara HopmaTUBHA 6a3a.

lpvemam u onpegensm, KaTto KOPEKTHO W3MOXEHW W apryMEHTUpaHO
nocTUrHaTv oT aBTopa POPMynUpaHUTe NPUHOCK B Kpas Ha AUCEePTALIMOHHUS

TPYA.
6. OueHka 3a cTeneHTa Ha NIMYHOTO y4yacTUe Ha AMCepTaHTa B
NPUHOCHUTE.



CuuTam, Yye paspaboTBaHETO HA OUCEPTALMOHHUA TPy U NOCTUTHATUTE B
Hero MPUHOCHWU pe3ynTaTU ca NUYHO Jeno Ha AOKTOpaHTKaTta, MonyyYeHu
BCMNEACTBME HA KOMMETEHTHOTO MHEHMEe W Npenopbku Ha Hay4yHUA
pbKOBOOUTEN.

7. MpeueHka Ha nybnukauuMuTe NO AUCEePTALMOHHUA TPyA: Opowm,

XapakTep Ha U3flaHusiTa, B KOUTO ca OTneyaTaHu.

Mo ApucepTauMOHHWA Tpyn ca npencrtaBeHUM neT nybnukauuM — Tpu
CaMOCTOSITENHMU U ABe B CbaBTOPCTBO C HAy4HUSA pbkoBoauTen. CnUchKbT Ha
nyénukauuuTe BknodBa YetTupu nyénukauum B HayuHu koHdepeHuuu Ha CYB
— KnoH lMnoegus ,[Hn Ha HaykaTta 2022°, ,[HuW Ha HaykaTa 2024 ", .[HW1 Ha
2025” n egHa nybnukauua B ISCME’25- International Scientific Conference on
Management and Engineering — Sofia. He ca npeacraBeHn paHHM 3a
uutupaHug. MNMybnukauuute ca HanpaseHU B nepuoga 2022-2025 roguHa U
HanbMHO NOKPUBAT U3cnenBaHaTa npobnemaruka B AUCepTaLMOHHUSA TPYA.

8. M3nonsgaHe Ha pe3ynrtaTuTe OT AUCEpPTALUOHHUA Tpya B
HayyHaTa U couuManHarta npakTuka.

B auceptaunoHHUs TpyA ca NOCTUrHATKU pesynTaTu, KOUTO ca AOCTbMHU 3a
obcbkaaHe oT HayyHaTa obLliHocT. Pesyntatute morart ga 6baaT ocHoBa 3a
Oboewm wuscnenBaHUs W MNPaKTUYECKO MpUNOoXeHWe  Ha AurntTanHute
WHCTPYMEHTU B yNpaBneHNeTo Ha YOBELLKUTE pecypcu.

ToBa MK faBa OCHOBaHWE fa CYUTaM, Ye pesynTaTuTe oT gucepTaLMOHHUA
TPYA LE HAMEpPAT CBOETO MSACTO B Hay4HaTa obnacT v npakTukara.

9. OueHka Ha CLOTBETCTEBUMETO Ha aBTopedepaTa C UBUCKBAHUATA
3a M3rOTBAHETO My, KaKTO M Ha ajeKkBaTHOCTTa Ha OTpasfBaHe Ha
OCHOBHMTE MOMOXEHUA U NPUHOCUTE HA AUCEPTALMOHHUA TPYA.

MpeacTaBeHUAT aBTOpedepaT € B 06em oT 32 CTp. TEKCT, CTPYKTYpUpaH B
ABe yactu. lMbpeata yact e ,06Wa xapakrepucTuka Ha AucepTaluoHHUA
Tpya’, a BTopaTta vect e ,ChabpXaHue Ha aucepTauuoHHUA TPyA U BKIOYBA
TPU rnaBK, 3aKknlo4YeHWe, MNPUHOCKM U CNUCBLK Ha nybnukauyuuTe no
AVCEPTALUOHHUA TpyA. PaspaboTeHusT OT [OKTOpaHTKaTa asTopedepar
HanMbMHO CbLOTBETCTBA C MW3WCKBAHUATA MO OTHOLUEHWE Ha CTPYKTypa,

cbabpxaHue u odopmnenne Ha TY-Codwmsa. B Hero ca oTpaseHu uenta U

5



3afayuTe, CbAbLPXKAHUETO MO rraBu, AOCTUTHATUTE NPUHOCKU U HaNPaBEHUTE
nyGnukaumm no gucepTaLuoHHUs TPyA.

10. MHeHuR, NpenopbLKU U 6enexku.

MNpenopbkuTe MW KbM AOKTOpaHTKaTa ca: Aa MPOALIMKM HayyHUTE Cu
uscregeaHua B obnactra, ga Hacouu nyOnuMKaLMOHHATA CU AEeMHOCT KbM
Hy>KAECTPaHHM CneumanuanupaHn Hay4Hu usgaHua u aa odopmu U nyGnukysa
Mo NoAXoAsALY HAaYMH pe3ynTaTuTe oT AUCEPTALMOHHUSA TPYA B y4ebHo nocobue

U OHNanH nnaTtdopmMu.

11.  3akniovyeHue c sicHa NONOXUTENHAa WM OTPULIATENHA OLEHKa
Ha AMCepTaLUOHHUA TPYA.

[MCEpTaLMOHHUAT Tpya € UANOCTHO U A0BPOCHBECTHO Hay4yHO
uscnenBaHe Ha 3Ha4YuM WU akTyaneH HayvyeH npobnem. MacrneposatenckuTe
3a4a4m yCnewHo ca U3MbMHEeHW U OCHOBHATa Len e nocturHara. MocTurHatu
ca Hay4HW U Hay4HO-NPUNOXHU NPUHOCK. [IMCEepPTaLNOHHUS TPYA, ChOTBETCTRA
Ha 3akoHa 3a pa3suTWe Ha akagemuyHua cbeTas B Penybnuka Bbnrapus,
lNpaBunHuka 3a npunaraHe Ha 3akoHa U CboTBETHUS MpaBuUnHuk Ha TY-Codus.

Beuuko ToBa MM paBa ocHOBaHWe Oa AaM MOMOXMUTESNHA OLUEeHKA Ha
paspaboTeHns W npeacTaBeH AucepTauuMoHeH Tpya W Oa npeanoxa Ha
lMoynTaemoto Hay4yHO Xypu Aa npucbau Ha mar. MHX. Becena 3apaByeBa
obpasoBaTenHata W HayyHa CTeneH ,JOKTOp” MO Hay4yHa cneuuanHocT
JKOHOMUKA WM ynpaBneHue”, npodecuoHanHo HanpasneHue: 3.7
AgMnHUCTpauma 1 ynpasneHue.

fata: 28.01.2026 r. PEUEH3EHT: |

(oou. o-p vHX. TaHa Muroea)
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1. Relevance of the Research Problem Addressed in the Dissertation
Work in terms of Scientific and Applied Terms

In the contemporary context of globalization and digitalization, industrial
enterprises face emerging challenges and opportunities associated with
innovations in digital technologies and, specifically, digital tools for human
resource management. The topic of the dissertation is well appropriately
chosen, it is current and has great practical significance. Its relevance is further
confirmed by the well-formulated and successfully resolved research
objectives.

2. Degree of Knowledge of the State of the Problem and Creative
Interpretation of the Literature

A total of 127 literary and electronic sources, including 27 in Cyrillic, 80 in
Latin script, and 20 electronic resources are cited for the purpose of the
research. This demonstrates the doctoral candidate’s solid knowledge of both
theoretical and practical aspects of the research topic. These sources are

sufficiently diverse and comprehensive to enable an in-depth academic
7



research of the topic. A questionnaire was developed to study the degree of
digitalization and use of digital tools in human resource management, the
impact on the competitiveness of industrial enterprises, and a study was
conducted. A substantial amount of primary data was collected, processed, and
analyzed, clarifying the practical aspects of the research problem.

Based on the above, it can be concluded that the doctoral candidate
demonstrates profound knowledge of the research field and has accurately and
ethically used the literature sources.

3. Correspondence of Research Methodology to the Aim and
Objectives of the Dissertation Work

The chosen research methodology corresponds to the formulated aim and
objectives of the dissertation work. A comprehensive approach combining
methods of historical, comparative, systemic, and structural analysis, graphical
methods, questionnaire, interviews and others is applied to achieve the aim and
objectives of the study.

This leads me to conclude that the methodology chosen by the doctoral
candidate corresponds fully to the formulated aim and objectives of the
dissertation.

4. Analytical Overview and Assessment of the Reliability of the Source
Material Supporting the Contributions of the Dissertation Work.

The structure of the dissertation is coherent and corresponds to the topic,
comprising all mandatory sections with appropriate content, balanced in volume
and logical coherence.

The dissertation consists of 158 pages, including 134 pages of main text
containing 9 figures, 21 tables, and 8 pages of literary sources, as well as 2
appendices totaling 16 pages. It is organized into three chapters, introduction,
conclusion, list of contributions, bibliography and appendices.

The relevance of the research problem, the object and subject of the study,
its aim and objectives are outlined in the introduction. It presents the research
thesis, the methodology used, methods applied, information sources used and
the overall structure of the dissertation.



Chapter One presents fundamental theories, concepts, and perspectives
regarding the essence of digitalization and the digital transformation of industrial
enterprises. The focus is placed on digital human resource management and
digital tools for human resource management within industrial enterprises.

Chapter Two provides an analysis of human resource management
practices, the primary research and sociological methods employed in the
dissertation, as well as the research methodology, which includes two distinct
methods consisting of five stages each.

Chapter Three an analysis of the results from the conducted study in 36
industrial enterprises in the country during April 2024 — April 2025, based on a
questionnaire survey with 720 employees and interviews with 36 human
resources managers Methodological guidelines have been derived for
improving the utilization of digital tools in human resource management within
industrial enterprises. Furthermore, a conceptual model for the effective
implementation of digital tools in human resource management within industrial

enterprises is presented.
Each chapter concludes with proposals for solving the identified problems.
It can be concluded that the doctoral candidate demonstrates good

knowledge and skills for independent scientific research and for formulating

precise conclusions and recommendations.
5. Scientific and/or Applied Contributions of the Dissertation
The following scientific and applied contributions are identified:
Scientific Contributions:

« The primary theoretical propositions regarding the use of digital tools in
human resource management have been systematized and enriched.

- The necessity for a radical change in activities, functions, and roles in
human resource management, as well as digitalization as a factor for increasing

the competitiveness of industrial enterprises, has been scientifically
substantiated.



« An analysis has been conducted on the practices of utilizing digital tools
in_ human resource management, which are the subject of research in this
dissertation.

« A conceptual model for the implementation of digital tools in human
resource management within industrial enterprises has been developed.

Applied Contributions:

« A methodology has been developed for assessing the level of digital
knowledge and skills of employees in industrial enterprises. A methodology for
evaluating the degree of digitalization of HR activities and the use of digital tools
in human resource management has been established.

« Original research has been conducted in industrial enterprises within the
South Central Region, outlining the specific needs regarding the use of digital
tools in human resource management.

« Concrete proposals have been formulated for the implementation of
digital technologies based on specialized software and Artificial Intelligence (Al)
for human resource management, in accordance with the Bulgarian regulatory
framework.

| accept and consider the contributions formulated by the author as
correctly presented and well-formulated.

6. Assessment of the Doctoral Candidate’s Individual Contributions

It is my assessment that the development of the dissertation and the
resulting contributions are the doctoral candidate’s own work, supported by the
competent guidance of her academic supervisor.

7. Evaluation of the Publications Related to the Dissertation

Five publications are presented in relation to the dissertation - three single-
authored and two co-authored with the academic supervisor. These have been
published in the proceeding of the scientific conferences “Science Days 2022”,
“Science Days 2024, “Science Days 2025” (Union of Scientists in Bulgaria -
Plovdiv Branch), and ISCME’25- International Scientific Conference on
Management and Engineering — Sofia. No citation data is provided. All
publications are during 2022 - 2025 and fully reflect the scope of dissertation.
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8. Utilization of the Dissertation Results in Academic and Social
Practice

The results of dissertation are accessible for discussion within the
academic community and offer a foundation for future research. They also
possess practical applicability, particularly regarding the integration of digital
tools in human resource management.

Therefore, | conclude that the results of the dissertation will find their rightful
place both in the academic field and in practice.

9. Assessment of the Compliance of the Abstract with the
Requirements for Its Preparation as well as the Adequacy of Representing
the Key Points and Contributions of the Dissertation

The author’s abstract consists of 32 pages of text, structured in two parts:
“General Characteristics of the Dissertation,” and “Content of the Dissertation,”
including three chapters, a conclusion, contributions, and a list of publications.
The abstract prepared by the doctoral candidate fully complies with the
structural, content-related and formatting requirements, established by TU-
Sofia. It accurately reflects the aim and objectives, chapter content, the

scientific and applied contributions and the publications related to the
dissertation.

10. Opinions, Recommendations, and Remarks

My recommendations to the doctoral candidate are to continue her
academic research in the field, to aim for publications in international scientific
journals, and to appropriately prepare and publish the results of her dissertation
work in the form of a teaching resource for training as well as on online
academic platforms.

11. Conclusion with a Clear Positive or Negative Evaluation of the
Dissertation

The dissertation work represents a thorough and well-conducted research
study on a significant and timely scientific topic. The research objectives have
been successfully fulfilled, and the main aim - achieved. The work demonstrates
both scientific and applied contributions. The dissertation complies with the

provisions of the Law on the Development of the Academic Staff in the Republic
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of Bulgaria, the Rules for its Implementation, and the relevant Regulations of
the Technical University of Sofia.

Based on the above, | provide a positive assessment of the developed
and presented dissertation and recommend that the Honorable Scientific Jury
award Mag. Eng. Vesela Zdravcheva the educational and scientific degree

“‘Doctor” in the scientific specialty “Economics and Management”, professional
field: 3.7 Administration and Management.

Date: 28.01.2026 REVIEWER:
(Assoc. Prof. Eng. Tanya GEO_Ca, Phlj) -
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